Our ESG performance at a glance
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Our ESG objectives are integrated
across our business and culture,
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Compliance framework 124 certifications across 101 buildings

> 60 years 50 - 59 years Training and deve[opment (FY24: 123 certificates, 104 buildings)
6 3 R12.4m invested in employee training (FY24: R15.4m)

709 attendees with 31 average hours per employee
(FY24: 501 attendees | 81 average hours’)
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SMMEs supported 61 53
SMMEs linked to market 46 35
Full-time jobs created 33 58
Women-owned SMMEs (%) 47 58
Youth-owned SMMEs (%) 18 29
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